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Stakeholder Report

United as a team we will LEAD.

Traverse Mountain Elementary is unique because of the high expectations teachers
set for themselves and students. We are support by a committed community who
supports us on every level. Each day students strive to reach academic success as
they learn from dedicated teachers. We are united as a team to LEAD (Learn,
Encourage, Achieve and Dream).

Learn: Students are supported by teachers who are committed to
student-centered classrooms that meet individual diverse needs. Our
goal is that every student will thrive in our educational setting and
become responsible adults in a competitive world.

Encourage: Teachers are able to measure individual student

E achievement and encourage student growth through differentiated
learning and common assessments. We work to encourage students
in a safe environment that helps them soar in their own educational
goals.
Achieve: Our teachers and staff are committed to assisting students
A in achieving their highest potential. Our goal is focused on students
finding joy and success in academic achievement and social

development. Teachers are devoted to constantly adjusting
instruction to optimize student growth.

Dream: We are dedicated to an atmosphere where students can soar
to great heights and dream big. We explore to find new and
challenging programs as an avenue to individual discovery. Great
emphasis is placed on extension opportunities for students who
already understand material being taught.

We are supported by parents, students, teachers, staff members, families, local
business owners, community members, elected officials, district members and the
Alpine School District School Board in our success. We are very appreciative of the
$58,000 from the LAND trust fund that has given us wings to fly.

— MHW“ ' “I like TM because the teachers and 1 love the excellent educators at our school
e N‘I‘”_ILN‘” m / staff reall)'/ care ab?ut th? k'z'ds and yto  who genuinely care about the educational
o 3‘ 5 H‘ 3‘ make a difference in t'hezr lzvis. I like it advancement of children, and are creative
<o S, has a small community feel. in tf;le way they carry out their jobs as
o~ teachers.”

- Heidi Brown, Parent

- Shellie VanOrman, Parent
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English Language Arts
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School LAND Trust Program School Community Council = Utah 46% | 42% | 45% | 45% | 45%
Final Report 2014-2015 Faculty and parents improving academic performance ®ASD 51% | 45% | 48% | 51% | 49%
; ; L. There is money set aside for each school every year from the Utah State M Traverse Mtn | 55% 56% 41% 45% 499
Goals included math, reading and writing: LAND trust funds. Our council decides how to spend what is given to us. : : ° ° °
Math: Our goal was for each grade level to collect data on a low, Whether it is for adding an aide to a class, purchasing computers for the PC
average and high achieving student and to measure improvement in labs, special reading kits to help struggling students, or sending our teachers S Ci ence

math using the Traverse Mountain Grade Level Comprehensive

to learn new technology or teaching techniques to help children learn faster,

0,

Math Assessment. On this sample, students were to improve by the parents decide. Those decisions are made at the School Community SCC Meeting Schedule: thﬁ

either 25 percentage points or reach/surpass 80% mastery on the Council (SCC) meetings. This year we have over $65,000. We meet once a 50%

grade level final benchmark assessment given in April 2015 as month in an open meeting where everyone is invited. We discuss school test 10 September 2015 40%

compared to the initial evaluation in August 2014. Results: 100% results, safety, class size, successes, shortcomings, and overall school needs. I 21 October 2015 30%

of high performing students, 100% of average performing students feel like attending SCC helps me be more aware of what my own children 20%

and 91% of our low performing students reached this goal. need. As a parent I get a better overview and more detailed information 18 November 2015 102/0

Reading: Our goal was to have 82% of all students pass the Direct  about the school, what the teachers would like, and what is available to my 20 January 2016 0% 4th 5th 6th AVG.
Reading Assessment (DRA) at their grade level benchmark on the  children. 17 February 2016 . . . .
Spring 2015 assessment administration. The DRA was 16 March 2016 ® Utah 45% 51% 47% 48%
administered to all students in the Fall and Winter of 2014, and in ~ Elections are held at the beginning of every school year. You don’t have to 20 April 2016 EASD 51% 55% 539, 53%
the Spring of 2015. As an indicator of progress, each teacher be elected to participate in the monthly meetings. If you've wanted to know - ) . ) )
recorded the total number of students in their class and the total more about what's available to our children, this is a meeting that is worth Traverse Mtn |~ 55% 61% 63% 60%

number who passed their grade-level DRA after each testing.
Results: 87% of students passed the DRA at their grade level
benchmark on the Spring 2015 assessment administration.
Writing: Our goal was for students to submit three grade-level
appropriate writing samples into their Traverse Mountain Writing
Portfolio. These three samples demonstrate growth throughout the

your time. The agenda and minutes can be accessed
at the school web site:
Www.traversemountain.alpineschools.org
under the PTA/SCC menu. Traverse Mountain
Elementary has a great history of parental
support and volunteers. We invite you to join

Math

year based on the Six Writing Traits. us any time! 70%
Results: Writing portfolios have been established that include three 60%
writing samples. Teachers evaluated together during collaboration ~ 1've been elected to represent you, the parents, 50%
meetings using common rubrics. These progress portfolios are and would love your feedback. Contact me: 40%
passed along to the next grade level and given to students at the end ) ] 30%
of 6th grade. Kimberly Kosorok, SCC Co-Chair 20(;
0
10%
0%
3rd 4th 5th 6th AVG.
B Utah 50% 51% 49% 38% 47%
$57,916 Total Available Funds B ASD 56% 56% 54% 46% 53%
 Traverse Mtn 9 9 9 9 9
40% Salaries and Benefits: - Two major ways the Trust LANDS grant helped our ) raver 64% 64% 7% 2% 9%
school was hiring of classroom aides to assist with small group reading instruction and ‘%ilri;iss&
with differentiated learning. Some of this money was used to pay teachers for two School Demographics
days of Professional Learning Community (PLC) work during the Summer of 2014. Professional
13% Professional and Technical Services - This paid for teachers to attend . . e
d Technical 0,
professional development conferences, the substitute teachers to cover their classes, greeri:ecs nica Enrollment 973 Students w/ Disabilities <10%
and to train teachers in valuable teaching strategies for instructing students. Textbooks ) ) . . .
2% Texthooks - This paid for books to teach the core curriculum standards to younger Chronic Absenteeism 11% Race/Ethnic Minority 11.3%
grade students. These books were purchased to supplement grade level libraries for
reading instruction. - _ ® Software Mobility 18% English Learners <10%
156% Software - This paid for a year’s subscription to Master Connect, Brain Pop and
apps for our Ipads. This software gives us the power to increase our capacity in . . 0
recording student progress as well as enhance the lessons we teach. ® Equipment Low Socio-Economic  <10%
28% Equipment - This paid for Chromebooks and two carts for classroom instruction.
We bought two printers, headphones and document cameras to assist students in
meeting their goals.




